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Week of January 7,1980 


NEW FEDERAL M'NIMUM WAGE OF $3.10 
TOOK EFFECT JANUARY 1 


WASHINGTON -- The federal minimum wage increased from 
$2.90 to $3.10 an hour Jan. 1, the U.S. Department of Labor 
reminded workers and employers. 

More than 5 million of the 57 million workers covered 
by the Fair Labor Standards Act (FLSA) are eligible for pay 


increases because of the change. 


These are workers covered by the act now making less than $3.10 an hour. The 


cA 
2A 


Jan. 1 change in the minimum wage was provided for in 1977 amendments to the FL 


"The minimum wage law has continued to protect workers at the low end of 
the wage scale by providing a minimum standard of living and also by preventing 
these workers from shouldering an unfair burden in the fight against inflation,” 
Secretary of Labor Ray Marshall noted. 

He said the FLSA protects low-wage workers from becoming victims of 
substandard wage and workingconditions. In addition, he said the act has 
protected the majority of employers from unfair competition by a small minority 
who do not maintain fair labor standards for their workers. 

The Wage and Hour Division, a part of the department's Employment 
Standards Administration, is responsible for administration and enforcement of 
the FLSA which also sets overtime pay and child labor standards in addition to 
the minimum wage rates. 

Under the 1977 FLSA amendments, the percentage of tip 

credit which can be applied toward the minimum wage for tipped 
employees will be reduced from 45 to 40 percent, also effective 


Jan. 1,1980 
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Tipped employees are those who customarily and regularly receive more than 
$30 a month in tips, The employer may consider tips as part of the wage, so long 
as the wage credit does not exceed the percentage of the minimum wage specified by 
law. 

Employers who elect to use the tip credit provision must inform the en loyee 
in advance and must be able to show that the employee receives at least the 
minimum wage when direct wages and tip credit allowance are combined. 

The FLSA amendments also include a three-step increase in the dollar-volume 
test for coverage of certain en loyers. These employers are required to pay 
workers minimum wage and overtime pay, in accordance with the FLSA, dependent 
on the total amount of business done in a year. 

The “dollar volume test" applies to employers or enterprises comprised 
exclusively of one or more retail or service establishments whose annual gross 
volume of sales or business done is not less than the amount specified by the act. 

The current $275,000 test will increase to $325,000 on July 1, 1980, and 
$362,500 after Dec. 31, 1981. 

During fiscal 1979, the Labor Departmentreached agreements with employers 
to restore a record $98.6 million to over 500,000 workers protected by federal wage 
and hour laws. Violations of the minimum wage and overtime provisions of the FLSA 
accounted for the bulk of underpayments. 

Employers agreed to restore over $28 million to almost 309,000 employees 
for minimum wage underpayment and over $45 million to almost 234,000 workers 


for overtime underpayment. 


(Note to editors: Further minimum wage information is available from local 
wage and hour offices listed in most phone directories under U.S government, 
Department of Labor, Employment Standards Administration). 
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UPCOMING SEMINARS TO SHED LIGHT 
ON CONTRACT COMPLIANCE 


WASHINGTON -- Federal contractors and others will have 
a special opportunity early next year to take a look at new 
developments in the Labor Department's EEO and Affirmative 


Action programs. 


A series of seminars has been scheduled to offer guidance in new areas 
of contract compliance and in the broader responsibilities of the department's 
Office of Federal Contract Compliance Programs (OFFCP), consolidated from 1 
other federal agencies in October 1978. 

The series, entitled “OFCCP Speaks: Affirmative Action Requirements and 
the Compliance Review Process for Federal Contractors," is co-sponsored by 
the Leadership Conference on Civil Rights and the Legal Times of Washington. 

Individual 14-day seminars are planned in 1980 in each of four cities: 
San Francisco, New York, Atlanta and Chicago. 

Key OFCCP national and field staff will conduct the sessions, while 
representatives from the business, legal and special interest communities will 
join in various response panels. 

Among those already represented are General Motors Corp.; Gulf Oil; the 
International Union of Electrical, Radio and Machine Workers; the Mexican- 


American Legal Defense and Educational Fund,and several prominent law firms. 


-MORE- 
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Assistant Secretary of Labor for Employment Standards Donald Elisbura 
and OFCCP Director Weldon J. Rougeau will be key speakers at the seminars. 

Areas to be covered in each of the seminars include revised OFCCP 
regulations, new compliance review techniques, systemic discrimination 
problems and the use of goals and timetables. 

The seminars are intended to sharpen employer understanding of EEO and 
affirmative action on federal contract work in the 1980s, and to stimulate 
dialogue among the various participants. 

The seminars are scheduled for January 22-23, 1980 in San Francisco's 
St. Francis Hotel; February 13-14 in New York City's New York Hilton Hotel 
March 6-7 in Atlanta's Hilton Hotel; and March 31-April 1 in Chicago's Hyatt 
Regency Hotel. 

Seminar fee is $260, which includes attendance at all sessions and a 
bound coursebook. 

Additional information on the seminars and application materials can be 
obtained by calling toll free: 800-223-0231. Persons located in New York 
state can call (212) 888-2652. 

OFCCP will also be offering a limited number of complimentary admissions 
for the seminars to civil rights groups, and other. organizations representing 
minorities, women, handicapped persons and veterans. Those interested in 
obtaining such assistance should contact Robert Hobson, in OFCCP's national 


office, at (202) 523-9475. 
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MORE THAN HALF OF NEW JOBS BY 1990 
WILL BE_IN WHITE-COLLAR OCCUPATIONS 


WASHINGTON -- THE U. S. economy will create nearly 20 million new jobs by 
1990, according to projections published by the Bureau of Labor Statistics of the 
J. S. Department of Labor. Well over half will be in white-collar occupations-- 
professional and technical workers, managers, and sales and clerical workers. 

These projections were produced by BLS as part of its biennial occupational 
outlook program. Two major BLS publications from this program, the Occupational 

stlook Handbook and Occupational Projections and Training Data are scheduled for 
publication in the spring. 

According to the BLS projections, clerical workers, which include bank tellers, 

kkeepers, cashiers, secretaries, and typists, constitute the largest and fastest 
growing white-collar group. Between 1978 and 1990, employment growth in these 
yccupations is expected to generate 4.8 million jobs. 

New developments in computers, office machines, and dictating equipment wil! 
jreatly affect employment in many occupations within this group. As computers 
are used more extensively to store information and perform billing, payroll, and 
sther calculations, employment of file clerks and many types of office machine 

erators will level off or decline. At the same time, however, the need for 

iter and peripheral equipment operators will increase. 

Technological innovations are not expected to affect many clerical workers 
whose jobs involve a high degree of personal contact. Significant employment 


jrowth, for example, is anticpated for secretaries, typists, and receptionists. 


(MORE ) 
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Professional and technical occupations include many highly trained workers, 
such as scientists and engineers, medical practitioners, teachers, entertainers, 
pilots, and accountants. By 1990, employment in this group is expected to increase 
by 2.6 million. 

Greater efforts in energy production, transportation, and environmental 
protection is expected to result in growing demand for scientists, engineers, and 
technicians. Medical professions are expected to grow as health services expand. 
The demand for workers to develop and utilize computer resources also is projected 
to grow. Not all professional jobs are equally promising, however. For example, 
despite a growing demand for lawyers, competition for jobs is expected to intensify 
due to a burgeoning supply of law graduates. 

About 2.1 million new jobs are expected to be generated for managers over the 
1978-90 period. Changes in business size and organization have resulted in differing 
trends for self-employed and salaried managers. The number of self-employed business 
managers will continue to decline as large corporations and chain operations 
increasingly dominate many areas of business. Some smal! businesses, such as quick- 
service groceries and fast-food restaurants, still will provide opportunities for 
self-employment, however. The demand for salaried managers is expected to continue 
to grow as firms increasingly depend on trained management specialists, particularly 
in highly technical areas of operation. 

Employment growth of sales workers is expected to generate about 1.6 million 
jobs. Much of this growth will be due to expansion in the retail trade industry, 
which employs nearly one-half of these workers. The demand for both full-and 
part-time sales workers in retail trade is expected to increase as the growing 


population requires more shopping centers and stores. Despite the use of laborsaving 
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merchandizing techniques such as computerized checkout counters, more stores and 
longer operating hours will cause employment to increase. 

Blue-collar occupations--craft workers, operatives, and laborers--are expected 
to account for only about one-quarter of the Nation's employment growth by 1990. 
Employment growth of the highly skilled, craft worker group is expectd to add 2.5 
million jobs to the economy. Employment in nearly all construction trades is 
expected to grow, but particularly rapid increase are anticipated for heavy equipment 
operators, electricians, ironworkers, and cement masons, Among mechanics and 
repairers, employment will increase most among workers who repair computers, office 

achines, air-conditioners, and industrial machinery. In contrast, the long-run 

employment decline in the railroad industry will result in declines in employment 
for some craft occupations concentrated in that industry, such as railroad shop 
workers. Because of advances in printing technology, very little growth is 
anticipated in the printing crafts. 

About 2.2 million new jobs are expected in operative occupations over the 1978- 

riod. The projected slow growth of some manufacturing industries, along with 

proved production processes, will hold down the employment growth for many of 
»se workers. Employment of textile operatives, for example, is expected to decline 

re machinery is used in the textile industry. On the other hand, employment 
of transport operatives such as truckdrivers and intercity busdrivers will increase 
because of the jrowing need for transportation services. 

Employmert of nonfarm laborers, which include construction laborers and freight 
and stock hardlers, is expected to grow slowly as machinery increasingly replaces 


wanual labor. 
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Service workers--including cooks and chefs, cosmetologists, police officers, 
practical nurses, and child care workers--is expected to be the fastest growing 
occupational growp, generating 3.8 million new jobs. Factors underlying the 
wrojected rapid growth include the rising demand for medical care and the grea: 2r 
need for cleaning and protective services. In addition, rising levels of income 
should cause more frequent use of food and personal services, such as restaurants 
and beauty salons, Service workers who are employed in private households will 
decline despite a rising demand for their services because low wages and the 
strenuous nature of the work make these occupations unattractive to many people. 

Employment of farm workers--including farmers and farm operators as well as 
farm laborers--will continue to decline as farm productivity rases and the number 
of farms continues to fall. 

Employment growth will represent only part of the demand for workers by 1999. 
The need to replace workers who die, retire, or leave the labor force for other 
reasons is expected to produce 47 million job openings between 1978 and 1990, more 
than twice as many created by employment growth. Even in declining occupations, 


therefore, jobs will be available. 


### 
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$3.25 MILLION AWARDED FOR 
DISPLACED HOMEMAKER PROJECTS 


WASHINGTON -- Assistant Secretary of Labor Ernest G. Green announced that 


grants totaling $3.25 million will be awarded to 31 state and local governments 


to provide employment and training services to displaced homemakers. 


The funds will enable the states and localities, acting as prime sponsors under 
the Comprehensive Employment and Training Act (CETA), to serve low-income, unemployed 
persons displaced due to separation, divorce, or loss of the primary wage earner 
because of disability or death. 

Green said that the Displaced Homemaker Program will provide persons who have 
not been in the labor force for a number of years with the skills they need to 
make the transition from home and economic dependency to employment and economic 
self sufficiency. 

Women's Bureau Director Alexis M. Herman said she is “particularly pleased 
about the potential of these grant awards for expanding the allotted dollar 
resources through matching funds. The programs will begin to fulfill the critical 
need that displaced homemakers have for employment training and supportive services." 

The basic programs prime sponsors will run include job training, job readiness, 
job counseling, job search, and job placement services; outreach and information 


activities, and referral to supportive services in the community being served. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The U.S. Department of Labor's Office of Federal Contract Compliance 
Programs (OFCCP) was created to assure equal employment opportunity in federal 
contract and subcontract work. 

# # # 

The U.S. Department of Labor's Office of Workers’ Compensation Programs 

(OWCP) administers the Federal Employees' Compensation Act, the Longshoremen's 


and Harbors' Compensation Act and the Black Lung Benefits Reform Act of 1977. 


# # # 
The U.S. Department of Labor's Wage and Hour Division was established in 
1938 to administer the Fair Labor Standards Act (FLSA), which includes minimum 
wage, overtime, recordkeeping and child labor provisions. 
# # # 
The U.S. Department of Labor's Wage and Hour Division administers the 
Fair Labor Standards Act; Service Contract, Public Contract and Davis-Bacon Acts; 
Farm Labor Contractor Registration Act, and wage garnishment provisions of the 


Consumer Credit Protection Act. 
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